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Three primary reasons were cited for

Scripps’ selection, including its no-layoff

philosophy, its robust employee engage-

ment programs and its flexible policies to

accommodate workers’ needs at various

stages of their careers.

We are honored to be named to

Fortune’s list for the eighth consecutive

year and receive recognition for investing

in our employees and making Scripps a

great career destination workplace,” said

Chris Van Gorder, president and CEO

of Scripps. “As a workplace, our goal is

to care for our employees in the best

possible manner so that they can do the

same for our patients.”

No-layoff Philosophy
Fortune recognized Scripps for its strong

leadership team and the organization’s

ability to avoid layoffs while meeting

today’s health care challenges.

“Holding on to our talent is very

important and that is why Scripps has

created programs to keep employees

engaged and fulfilled,” said Vic

Buzachero, corporate senior vice presi-

dent for innovation, human resources

and performance management.

In the rare occurrence that a position

is eliminated due to changing business

needs, employees can continue earning

their base pay and benefits while the

Scripps Career Resource Center (CRC)

helps them search for a new job within

or outside of the organization. In

addition, the center assists employees 

in developing resumes, searching jobs,

preparing for interviews and acquiring

temporary work assignments to learn

new skills. 

“When staffing needs change, we offer

employees the opportunity to retrain and

establish new careers. The results speak

for themselves. Three-quarters of all job

openings are filled by existing Scripps

employees,” Buzachero said.

Embracing Flexibility
Scripps embraces flexibility in the

workplace, accommodating people

at different stages in their careers.

Scripps offers benefits ranging from

on-site childcare, job sharing, telecom-

muting, professional development, job

retraining and staged retirement. 

Nine out of 10 Scripps employees

surveyed said Scripps offers special and

unique benefits.

“By rejecting a one-size-fits-all

approach, Scripps is able to stay nimble

in meeting the needs of our employees,”

Buzachero said. “You can come and stay

for your entire career,” he said.

Employee Engagement
The corporate culture at Scripps

encourages participation in decision-

making and problem-solving, which is

one reason nine out of 10 employees

surveyed said they are proud to tell

others they work for Scripps Health.

Five years ago, Scripps launched

Employee 100, inviting front-line

employees to meet regularly with Scripps

CEO Chris Van Gorder with the idea of

creating a forum with key leaders and

encouraging those front-line employees

to share what they learned with their

fellow employees.

Scripps Health Again Selected as
100 Best Companies to Work For 

Scripps Health has been named among the top employers
in the nation by Fortune magazine. Fortune’s 18th
annual list of America’s “100 Best Companies to Work

For” ranked Scripps at No. 60.



Exterior
The 383,000-square-foot building is located at Scripps

La Jolla. The building’s exterior is a combination of

glass windows, bricks and steel, designed to

complement and blend with the architecture of the

existing Scripps La Jolla campus.

Patient Rooms
Floors 5, 6 and 7 feature 108

single-patient rooms (36 per

floor). Included in this design

are two, two-room suites on

each floor for patients who

require increased security 

and privacy.

Curved Design
The building is curved to reduce the

distance that staff needs to travel to

care for patients. The travel path

between care providers’ work stations

and patient rooms is less than 60 feet.

Operating &  Procedure Rooms
Floor 2 features four 

state-of-the-art operating

rooms, two hybrid operating

rooms, and three cardiac

catheterization labs with 

the most advanced medical

technology.

Complex Facade
Almost 118,000 bricks were

used, making the hospital

tower one of the biggest brick

buildings constructed in San

Diego over the past 15 years.

ICU Rooms
Floors 3 and 4 house 59

intensive care (ICU) rooms.

Three of these rooms will

be negative pressure isola-

tion rooms, increasing safety

and infection control for

patients and staff.

Earthquake Ready
PCI has the largest installa-

tion to date of side plate

steel connections, exceeding

seismic safety standards. The

connections are designed to

mitigate movement in the

event of an earthquake.
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Prebys Cardiovascular Institute

The Premier Destination for Heart Care on the West Coast

Building on a legacy of innovation, leadership and quality care, Scripps Health introduces the
Prebys Cardiovascular Institute—a world-class, uniquely designed facility, which serves as the
premier destination for heart care on the West Coast. Prebys Cardiovascular Institute is one

of the most advanced heart care centers in the nation, bringing together the renowned heart and
vascular programs of Scripps La Jolla, Scripps Green and Kaiser Permanente, and ushering in a new
era of medicine for San Diego—and beyond.



Every year, 76,000 patients receive their

heart care here, and Scripps has been

recognized consistently by U.S. News

and World Report as one of “America’s

Best Hospitals” for cardiology and heart

surgery. Last year, in fact, the magazine

ranked Scripps No. 18 in the nation. 

And with the opening this month

of the Prebys Cardiovascular Institute at

Scripps La Jolla, we’ve added a world-

class heart care center into the mix.

The Institute now serves as our hub for

advanced cardiac procedures and research

and is bringing together the heart and

vascular programs from throughout

Scripps Health and Kaiser Permanente. It’s

a level of patient-centered collaboration,

coordination and advanced technology

that will continue to ensure Scripps is

one of the best providers of heart care

in the country. 

“Advanced technology and tools allow

us to vastly improve patient care from

diagnosis to treatment,” says Dr. Paul

Teirstein, medical director of the Institute.

“By keeping the patient at the center of

our model of care, we deliver the highest

quality care, one patient at a time, result-

ing in safer procedures, shorter stays,

faster recovery and better outcomes.”

The Prebys Cardiovascular Institute

builds on a legacy of breakthroughs by

Scripps in pioneering surgical procedures,

landmark studies, genomic medicine and

wireless technology to provide the most

advanced treatment options available to

patients with cardiovascular diseases.

“What we’ve added to our existing

heart programs is a very innovative envi-

ronment for heart care,” says Chris Van

Gorder, president and CEO. “Scripps is

where you’ll find some of the nation’s

most brilliant physicians and world-class

scientists working side by side to diagnose

and treat everything from the most simple

to the most challenging heart conditions.”

So Here’s the Question. 
If you or your loved ones ever need

heart care, what health system are you

choosing?  

I thought so. Now it’s time for you to

tell everyone else. 
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Spread the Word, Scripps is the Place for Heart Care 

Tell your family, your neighbors, your Facebook friends and everyone in California, Nevada and

Arizona. When you need heart care, the best is Scripps Health. Truth is, Scripps has been

delivering superlative heart care for decades. There are nearly 200 cardiovascular specialists

at Scripps who provide a full range of diagnostics, medical and surgical treatments and post-acute

care on our hospital campuses and in clinic and physician offices throughout the county.

Paul S. Teirstein, MD, Medical Director, Prebys Cardiovascular Institute Scripps Health



Scripps Expands Cancer Care in North County

W
e are pleased to welcome CyberKnife

of Southern California at Vista,

Oncology Therapies of Vista and

Pacific Radiation Oncology in Encinitas

into the Scripps Clinic family,” said Robert

Sarnoff, MD, president of Scripps Clinic

Medical Group. “Their physicians and

staff are known throughout North County

for using the most effective and appropri-

ate treatments and setting an example for

radiotherapy excellence in the region.”

Five Physicians Join Scripps
The five radiation oncology physicians

joining Scripps Clinic are Patrick W. Linson,

MD; Eva Lean, MD; Norbert Kased,

MD; Anuradha Koka, MD and Kenneth

Shimizu, MD. Each physician is certified

by the American Board of Radiology in

radiation oncology. All five have privileges at

various Scripps hospitals and have provided

radiation oncology services for many

years at Scripps Memorial Hospital La Jolla.

Drs. Koka and Shimizu also have worked

closely with Scripps Clinic physicians at the

Scripps Radiation Therapy Center in La Jolla

since it opened in 2012. 

CyberKnife surgery is a non-invasive

alternative to traditional surgery and

conventional radiotherapy. It delivers high

doses of radiation with extreme accuracy

and is established as an effective treat-

ment for cancers and tumors located in

the brain, head and neck, lung, pancreas,

prostate, spine, liver and kidneys.
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Destination Scripps is a quarterly

newsletter providing updates

and information for those interested

in a career at Scripps. As Scripps

continues to grow, we invite you

to stay up-to-date on our new

programs and benefits. Now more

than ever it is critical for our system

to hire and retain top talent to

deliver quality patient care. Scripps is

a career destination with unlimited

opportunities for growth and

career satisfaction where employees

can fulfill their career ambitions at

one organization. Visit our web site

scripps.org/careers for a current

listing of employment opportunities.

A nationally recognized employer of choice, Scripps has been
named one of FORTUNE magazine’s 100 Best Companies to Work
For, one of the nation’s Best Employers for Workers over 50
by AARP and 100 Best Companies by Working Mother magazine.

http://twitter.com/scrippshealth
https://www.facebook.com/scrippshealth

