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Scripps is the only health

care organization in San

Diego County to make the

top 20 list and one of only

two in California.

The “20 Best Workplaces

in Health Care” list is one of

a series of rankings by Great

Place to Work and Fortune

magazine, based entirely

upon employee survey feed-

back from published Great Place to

Work reviews.

Scripps employees rated

their workplace highly in a

number of categories. For

example, they reported that

Scripps provides a great work

atmosphere that is consistent-

ly friendly and caring, with a

family or team feeling. Also,

Scripps employees said they

take great pride in Scripps’

contributions and reputation

and rated their compensation and

Scripps Health has been named as one of the
nation’s “20 Best Workplaces in Health Care”
by Fortune magazine. The No. 20 ranking on

the 2015 list comes from an anonymous survey
of health care employees across the United States
in the fall, administered by workplace culture
experts at Great Place to Work.

Scripps Named One of Nation’s 20 Best Workplaces
Fortune Magazine’s No. 20 Ranking Stems From Great Work Atmosphere, Benefits, Training

We’re Hiring!

W
ith new buildings and

expansion of programs and

services, Scripps continues

to invest in growing our team and

in effect, the impact on our

patients’ lives. Over the past six

months, Scripps has welcomed

1,582 new employees. To support

our patients and our workforce,

Scripps strives to achieve long-

term hiring initiatives every year.

These goals, including a no lay-off

philosophy, lend Scripps to repeat-

edly receive recognition as one of

the nation’s top places to work.

Spread the word to your network

of friends, colleagues, community

members and others—and remind

them about career opportunities.

Visit www.scripps.org/careers to

learn more and apply for current

job openings.

20 Best Workplaces—Continued inside



Glimpse at history
Led by Mother Mary Michael Cummings,

in 1890 the Sisters of Mercy opened the

five-bed St. Joseph’s Dispensary above a

men’s clothing store in downtown San

Diego, at the corner of Sixth Avenue and

H Street (now Market Street). The facility

admitted its first patient on July 9, a

malaria victim named John O’Connell,

who was treated successfully and was

discharged after a 13-day stay.

A year later, the facility relocated to a

10-acre site in Hillcrest, on University

Avenue between Sixth and Eighth

avenues. It opened a new six-story hos-

pital under the name Mercy Hospital in

1924, when it moved to its current loca-

tion at Fifth Avenue and Washington

Street. The facility joined the Scripps

Health system in 1995 and today Scripps

Mercy Hospital includes campuses in

Hillcrest and Chula Vista.

“There were about 100 patients

admitted to the hospital in its first year

in 1890, compared to more than 32,000

annually today, so we have certainly

grown with the communities we serve,”

said Tom Gammiere, chief executive of

Scripps Mercy Hospital. “And while there

have been a lot of changes in health

care, the heart and soul of our mission

has remained the same – to provide

high-quality, compassionate care to

those in need.”

Legacy of leadership
From its earliest days, Scripps Mercy has

been on the leading edge of health care.

In 1890, the first cesarean section

recorded on the West Coast was per-

formed at St. Joseph’s. In 1904, it

opened San Diego’s first training school

for nurses, a three-year college that pro-

duced 1,550 graduates before closing in

1970. It is also home to San Diego’s

longest-established graduate medical

education program, and was the first

hospital west of the Mississippi to earn

accreditation from the American College

of Surgeons.
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Scripps Mercy Hospital Celebrates 125 Years
Region’s longest-established hospital admitted its first patient on July 9, 1890

Scripps Mercy Hospital admitted its first patient 125 years ago.

In July, Scripps employees, community leaders and others

marked that milestone with a special event that included the

installation of a time capsule and a display of historic photos and

medical artifacts at the Catholic hospital campus in Hillcrest.



Meeting today’s needs
Today, Scripps Mercy Hospital features a

wide range of medical services offered in

technologically advanced facilities. These

include the Conrad Prebys Emergency &

Trauma Center, a minimally invasive

robotic surgery program and a nationally

designated center of excellence for

bariatric surgery. Scripps Mercy is also a

certified STEMI receiving center (for fast

and effective treatment of heart attacks)

and offers a wide range of cancer servic-

es, including those found at the

Woltman Family Infusion Center and the

O’Toole Breast Care Center, the latter of

which which opened in June.

At its two hospital campuses in fiscal

year 2014, Scripps Mercy had 115,703

emergency room visits, 3,615 newborn

deliveries and 9,415 patient visits to

Mercy Clinic (an outpatient care clinic on

the Scripps Mercy campus that serves at-

risk populations, including the disabled

and working poor). Scripps Mercy has

684 licensed beds, 1,051 affiliated physi-

cians and is staffed by 2,824 employees

of Scripps Health.

Giving back
Scripps Mercy invests significant

resources into the communities it serves.

In fiscal year 2014, Scripps Mercy

Hospital devoted $115 million to com-

munity benefit programs in the commu-

nities of central San Diego and South

County, home to some of the neediest

populations in the region. Scripps Mercy

Hospital accounts for more than two-

thirds of Scripps’ overall charity care.

“Scripps is committed to serving

downtown and the communities of

central San Diego for many more years

to come,” Gammiere said, noting that

the time capsule would be opened in 75

years, during the hospital’s 200th

anniversary celebration.
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benefits as great, praising services such as free flu shots and

complimentary on-site chair massages for promoting their

health and well-being.

Employees also rated Scripps as a great workplace in the

areas of communication, professional challenges, training and

career development.

“Our people represent our greatest asset, so Scripps is

extremely proud to be recognized as one of America’s best

workplaces in health care,” said Scripps President and CEO

Chris Van Gorder. “We strive to be a destination where health

care professionals can enjoy pursuing a meaningful and

rewarding career.”

The honor is the latest in a string of recent workplace

accolades for Scripps. Earlier this year, Scripps was named to

Fortune magazine’s list of America’s “100 Best Companies to

Work For,” ranked No. 8 in Fortune’s “Top 10 Best Companies

for Female Employees” and No. 8 in Fortune’s “Top 10 Best

Paying Companies.” Also in 2015, Scripps was named one of

the “Top 10 Non-Profit Companies for Executive Women” by

the National Association for Female Executives.
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Epic–The Next Steps and Staff Recruitment

S
cripps has selected Epic to create a single, integrated electronic health record (EHR) system for the patient care delivery

throughout Scripps. The new system will replace the ambulatory and inpatient EHR and revenue cycle management

systems. Epic is the leading information technology partner to major hospitals and health systems across the U.S. 

Scripps will implement the new EHR and revenue cycle solution across ambulatory, acute and post-acute environments

beginning in spring/summer 2017 with completion expected by 2018.

For more information and to view available career opportunities, please visit www.scripps.org/epicteam.



DestinationScripps
News & Information for a Career at Scripps 
4275 Campus Point Court, CP-2
San Diego, CA 92121

NON-PROFIT ORG

U . S .  P O S TA G E

P A I D

S A N  D I E G O ,C A

P E R M I T  # 1 9 8 1

Destination Scripps is a quarterly

newsletter providing updates

and information for those interested

in a career at Scripps. As Scripps

continues to grow, we invite you

to stay up-to-date on our new

programs and benefits. Now more

than ever it is critical for our system

to hire and retain top talent to

deliver quality patient care. Scripps is

a career destination with unlimited

opportunities for growth and

career satisfaction where employees

can fulfill their career ambitions at

one organization. Visit our website

scripps.org/careers for a current

listing of employment opportunities.

A nationally recognized employer of choice, Scripps has been
named one of FORTUNE magazine’s 100 Best Companies to Work
For, one of the nation’s Best Employers for Workers over 50
by AARP and 100 Best Companies by Working Mother magazine.

Employees Honored for Excellent Work

Scripps CEO, Chris Van Gorder, takes a selfie with employees at the annual employee recognition event.

T
he annual system-wide event recogniz-

ing 54 employees of the year and 146

Values in Action award winners was held

June 17 on the Scripps La Jolla campus.

“Today we are recognizing our staff for

the excellent work they do every day,”

said President and CEO Chris Van

Gorder. “Your great work helps our

patients while you take care of each

other too—which is just as important.”

The employees of the year and Values in

Action honorees, along with their guests,

enjoyed refreshments and a brief out-

door ceremony as they were recognized

with photos and celebrated by their site

executive teams. They received crystal

awards and 5,000 points in their Excel

Together recognition accounts—

redeemable for gifts of their choice.

Congratulations to all!
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